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Release Notes 2.6.6
April 17, 2006

The following items have been moved (migrated) to Production for use by Agencies beginning on
April 17, 2006.

A fix was made to the Non SF-50 interface to send actions for employees who have an action
in their record with the action reason of ‘CVR’. Previously, the interface was only sending
actions for employees who had an action with a NOAC of 1% or 5%. This prevented non SF-
50 actions from being sent for employees who were converted into EHRP.

Import script to load new row level security for CDC based on their new admin code
restructuring. Updates were made to the program that builds the department tree for each
OPDIV. The program will no longer delete department trees, instead the program will build a
new tree each time a new department is added to the organization, thus keeping accurate
history for security purposes.

A modification was made to the personnel daily interface so that 845 NOA actions (Travel
Savings Incentives) will be passed to DFAS. When the personnel daily interface was
implemented it was decided that the 845 NOA would not be passed to DFAS even though the
online functionality existed to track the information. Now the volume of these awards has
increased and we need to pass these actions on the personnel daily interface.

A modification was made to the personnel daily interface to send ‘L’ in the payment option
field for 825 NOA actions (VSIP). This will prevent VSIP actions from rejecting at DFAS and
not paying out.

A modification was made to the personnel daily interface to send the greater of the EOD Date
or Re-hire date in the continuous service date field on the personnel daily interface. The
continuous service. This will prevent lump sum leave from being paid out for employees who
are employed for less than 90 days.

An online modification was made for AZ tax withholding variance percentages. Users can
now select withholding rates from 19%, 23%, 25%, 31% and 37%. These rates are up to
date with the current Arizona tax withholding guidelines.

A modification was made to the eOPF program to include changes for the new 3R
functionality. Additionally, the selection criteria was changed so that it selects actions to send
based on the date in Tracking Data versus using the action date in both the personnel data
file and the SF50’s.
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Jobcode
Position Number
Title

Oprid
Oprid Description
HE0314 — 810/27 — This report lists Setid Deptid
Retention employee’s who Deptid Like Name
received retention From Date Gvt Occ Series
incentive between To Date Jobtitle
dates entered at Grade

prompt.

Gvt Comprate
Locality Adjustment
Total Salary

Effdt

Business Unit

Pay plan
Bargaining Unit
NTE Date

NOA Code

5/5/2006




	EHRP Public Queries

